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AOHP Membership: 
 
Hopefully all of you have had a good 
beginning to your New Year. 
 
A new year often brings new challenges, 
and also perhaps some new resolutions or 
ideas that test you as an occupational 
health professional. Or, because of the 
inevitability of change, maybe your current 
challenges are more personal in nature. 
 
I know from my own experiences that 
sometimes these challenges can be due to 
changes within your jobs, and perhaps 
within your family. If I have learned 
anything in my role as an occupational 
health professional, it is that change isn’t 
necessarily a bad thing. However, it does 
require us to be willing to recognize and 
adjust accordingly, which isn’t always easy. 
 
Even though we all face hard changes, the 
one constant that I am very thankful for is 
AOHP. I need the support of AOHP and the 
close relationships that being a member of 
AOHP has given me. We as members can 
rely upon each other to know and 
understand what we need. 
 
 
 
 

mailto:info@aohp.org
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To provide support for current and future AOHP members, we need to assure AOHP is 
always there for us. We can do this in many ways: 

• Renew your membership annually by February 28. 

• Become more active within your chapter (volunteer for committees, officer 
positions, etc.) 

• Apply online at www.aohp.org for scholarships to attend educational 
programs or the Conference.  

• Consider engaging in speaking and/or presentation opportunities during our 
National Conference.  

• Share best practices that you have implemented. 

• Assure that your CEO, CNO and other key executives know who you are, and 
share with them the value you bring to your organization. 
 

Depend on AOHP to be your constant in a world that is filled with change! 
 
Mary Bliss, RN, COHN  
AOHP Executive President 
 

AOHP Poster – We Need Your Photo 
 
As a benefit of membership, each year you receive an updated AOHP calendar to 
acknowledge your role in caring for healthcare workers and to demonstrate the 
various roles for which you have responsibility. This year, the AOHP Executive Board 
decided to develop a poster to showcase your work, the tasks you perform day-to-
day, and special initiatives you champion to protect the healthcare workers in your 
facility. AOHP's goals in producing this poster are to recognize your efforts and to 
make your organizational leadership and other staff aware of the good work 
performed by occupational health professionals to keep healthcare workers healthy.  
 
We need your help to accomplish this goal. Please send photos of you or your co-
workers performing vital daily tasks. Submit quality photos (high resolution jpg or tif 
files with a minimum 300 dpi) to AOHP Headquarters by March 2, 2018.  
 
For each individual photo, the member who submitted it will be entered into a 
drawing. Four winners will each be awarded $25. A committee will select the photos 
to be featured in the annual Occupational Health Poster that will be distributed to all 
members. Please submit your photos to info@aohp.org, and be sure to include a 
caption.   
 

mailto:info@aohp.org
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AOHP Strategic Plan Update 

January 2018 
A strategic plan is very important to the survival of an organization. I am sure many of you have 
been or are involved in setting goals, objectives, or initiatives on a high level for your organization 
or on a more intimate level for your department. Strategic planning is not easy. Once the plan is 
conceived, it involves articulating the results for which the organization will hold itself accountable 
and the actions it will take to get there. 
 

To simplify a strategic plan, ask three important questions: 
Where are we now? 

Where do we want to be? 
How will we get there? 

Where Are We Now? 
A current and contemporary mission statement will get us started. We recently revised our 
mission statement that we are proud of – AOHP will provide essential tools that empower 
members to ensure the health, safety, and wellbeing of healthcare workers. Then, we needed 
to identify our compelling needs as an organization. 
 
Where Do We Want to Be? 
A vision statement serves in tandem with a mission statement. Our revision is fresh and 
congruent with our mission statement – AOHP will be internationally recognized as the 
leading resource provider for the occupational health professional in healthcare.  Then, we 
needed to review our organizational capacity. 
 
How Will We Get There? 
Our path is to review program, capacity, and evaluation strategies. As always, we closely 
monitor financial strategies to ensure the financial viability of our organization. 

 
Current Updates 
In the development of our strategic plan, two strategic priorities surfaced: 
Strategic Priority #1 – To be recognized as the leading resource in occupational health 
Initiative #1 - Develop a presence on Wikipedia – A resource has been identified, engaged, and our 
page is in its development stage, with at least two content reviews completed. 
Initiative #2 - Continue to build upon our Total Worker Health alliance – A national speaker is being 
sought for this year’s AOHP National Conference, and we continue to share EXPO-S.T.O.P 
information with our members.  
 
Strategic Priority #2 – Assess current status of chapter organization and structure 
Initiative #1 - Review current state of chapters – Chapter data has been collected and reviewed. A 
survey for Chapter Presidents is under construction. 
 
It is exciting to see the purposeful work being done to continue to move AOHP in a positive 
direction. Let us continue to support the leadership team with participation, ideas, and 
camaraderie, for we are all leaders!  
 

Lydia Crutchfield, MA, BSN, RN 
AOHP Executive Vice President 



 

 

P. 4 

EXPO-S.T.O.P. 2017 (Exposure Survey of Trends in Occupational Practice)  

The 2017 AOHP EXPO-S.T.O.P. anonymous survey is now open, and we again ask for your 
valuable participation. Our goal is 200 hospitals, and we are also targeting non-hospital settings.  

The survey is conducted by Terry Grimmond and Dr. Linda Good on behalf of AOHP. The national 
overview of rates is published to enable members to use evidence-based data to implement 
additional strategies to prevent exposures. 
 

All responses are confidential. No organization is identified without their permission. 

WIN A FREE 2018 AOHP CONFERENCE REGISTRATION! 
Submit your data by March 31, 2018  to be entered into a drawing for this valuable prize! 

 

Click into https://www.surveymonkey.com/r/EXPOSTOP2017  for the survey. 
 
If your organization has multiple hospitals, we prefer answers for each. Please email 
Headquarters at info@aohp.org and ask for the “Multiple Facilities” form. 

Background  
AOHP’s EXPO-S.T.O.P. is valued as a nationwide database for citing and benchmarking sharps 
injuries and muco-cutaneous exposures. The past six surveys (2011-2016) show that AOHP has 
the membership, data, and geography to make a significant contribution to exposure knowledge 
both in the United States and internationally. U.S. exposures have slightly decreased since 2001, 
but a plateau appears to be occurring - so we need many participants to confirm current trends.  
  
Objectives  

• Ascertain national sharps injuries and muco-cutaneous exposure rates, stratified by 
hospital size, patient days, FTE and teaching status, to enable members to implement 
evidence-based, successful strategies in their facilities. 

• Examine data for timeline trends and compare with other databases. 

• Obtain effective strategies from hospitals with low incidence rates. 

• Maintain survey simplicity to encourage as many members as possible to participate. 
 
The survey monkey link includes just 20 questions regarding your 2017 calendar year data 
concerning exposure numbers and facility size, workload, staff FTE, etc.   
 

NOTE: Some answers may to need come from Finance or HR, so allow time to get their 
answers. 

Please join us in this great AOHP initiative - your initiative, helping our staff work in a safe 
environment. 

For further information or clarification, contact Terry Grimmond at terry@terrygrimmond.com or 
Linda Good at Good.Linda@scrippshealth.org, or email AOHP Headquarters at info@aohp.org. 
 
Thank you for participating! 
 

https://www.surveymonkey.com/r/EXPOSTOP2017
mailto:info@aohp.org
mailto:terry@terrygrimmond.com
mailto:Good.Linda@scrippshealth.org
mailto:info@aohp.org
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AOHP Executive Board Accomplishments 2017  
Association Business 

• Adopted new mission and vision statements, recognizing the values and philosophy of the 
membership, to clarify the organization’s intended direction and provide a roadmap for the future  

• Developed the 2018-2020 AOHP Strategic Plan, analogous to SMART goals, to be meaningful and 
manageable in continuing to move the organization forward 

• Moved the membership expiry date to the last day of February  

• Completed the Staffing Benchmarking Survey and shared results with members 

• Launched AOHP Insights, a new resource platform providing a wide range of occupational health 
resources to enhance member knowledge at every level of practice 

• Analyzed and compiled results for the EXPO-S.T.O.P. 2015 and 2016 Survey 

• Revised content in the 2016 Getting Started Manual 

• Sent a representative to the NFID Healthcare Personnel Immunization Summit 

• Signed a Memorandum of Agreement designating AOHP a NIOSH Total Worker Health® Affiliate. 

• Provided public comments to OSHA regarding Workplace Violence 

• Drafted a Position Statement on Workplace Violence 

• Released the 2017-2019 Public Policy Statement 
 
Chapter Support 

• Collaborated with chapter leadership to maintain bylaw and leadership compliance 

• Cultivated high attendance for Chapter President quarterly conference calls 

• Offered Chapter Leadership Incentives to encourage chapter officers to attend the AOHP 
conference 

 
Research Initiatives 

• Collected AOHP signature EXPO-S.T.O.P. survey data for year 2016 
 
Collaboration 

• Joined an OSHA workgroup, with Friends of NIOSH and TJC, to develop and enforce a Safe Patient 

Handling Standard 

• Collaborated with NTCA in organizing a workgroup to develop recommendations for TB risk-based 
screening and prevention efforts 

• Renewed the Memorandum of Understanding with NIOSH 

• Participated on the TJC/CDC/NIOSH Technical Expert Panel to prepare a monograph on effective 
respiratory protection programs in hospitals  

• Participated in CDC/NIOSH quarterly meetings 

• Signed the Friends of NIOSH letter in support of funding Education and Research Centers 

• Provided continued support, since 2008, for the Cardiometabolic Health Congress Association 

• Represented AOHP at the SEAK Workers’ Compensation Conference  

• Served as a partner/sponsor of NIOSH N95 Day 2017 

• Promoted the inaugural Safe + Sound Week 

• Supported the Impact of Patient Safety Climate on Infection Prevention Practices and Healthcare 
Worker and Patient Outcomes Study 

• Represented AOHP on the American Nurses Association Sharps Injury Prevention Stakeholder 
Group 

• Participated in the TJC Department of Health Services Research Project, supported through a 
contract with the CDC, NIOSH, NPPTL, on Hospital Respiratory Protection Resources and Practices  
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Keep Your Benefits - Renew Your Membership! 
AOHP is your single best source for advanced practice information and support, and the 
only national professional organization with an exclusive focus on the needs and 
concerns of occupational health professionals in healthcare. Our association represents 
thousands of healthcare workers – including you. AOHP’s success is measured by the 
level of experience and dedication shown by our members.  
 
The deadline to renew your membership for the coming year is February 28, 2018, but 
you can renew at any time online at our website.  Just log in with your user name, as 
showed on the renewal notice, and password. 
 
Please budget accordingly for 2018 so you can retain all the benefits AOHP offers while 
continuing to be a part of this vibrant, thriving organization that is well known as an 
authority in occupational health in healthcare.  

 
Do You Know the Many Benefits AOHP Offers to Members? 

Let’s Name A Few! 
Listserv 
AOHP hosts an electronic Discussion Email List Service as a free benefit of membership. 
The purpose of the AOHP Listserv is to facilitate discussions among AOHP members. By 
joining, you can connect with colleagues across the nation via email to share best 
practices and dialogue about the challenges and successes of working in occupational 
health in healthcare. Subscribe now to explore electronic networking, change your 
subscription format and access archived posts. 
 

E-Bytes 

AOHP E-Bytes provides a summary of current occupational health information. It is 
distributed electronically from Headquarters every month and provides updates on the 
latest educational, regulatory and association information to keep members informed 
about pertinent, current information related to your professional practice. 
 

AOHP Insight! 
AOHP Insight, offered exclusively to AOHP members, provides a wide range of 
occupational health tools and resources that can enhance every level of practice from 
beginner to enhanced. From up-to-date professional information to legislative updates, 
AOHP Insight is committed to deliver the knowledge you need to the right place, at the 
right time.  
 
For more information about the benefits of your AOHP membership, visit 
http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx or email 
info@aohp.org.  
 
 
 

 

https://www.aohp.org/aohp/MEMBERSERVICES/RenewMembership.aspx
http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx
mailto:info@aohp.org
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AOHP 2018 National Conference, September 5-8, 2018 
CALL FOR SPEAKERS 

 
Deadline to submit:  January 31, 2018. 

Successful applicants will be notified by April 27, 2018. 
 

Download Submission Form Here 
Submit Online Here 

 
For more information, please contact AOHP Headquarters at 800-362-4347 or e-mail info@aohp.org. 

Mark Your Calendar! 
AOHP 2018 National Conference 

September 5-8, 2018 Glendale 
 
Renaissance Glendale Hotel 
9495 W. Coyotes Blvd.  
Glendale, AZ 85305 USA 
Tel: 623-937-3700 
Hotel information  

It is never too early to start planning. Join us at the 2018 National Conference – Occupational Health 
A-Z. It will feature the most up-to-date information from A to Z and everything in between. A 

conference for both novice and experienced professionals in many occupational health practices 
areas.  

 

Need help to get approval?  
Download the Articulating Attendance Value Guideline and use the template to help to justify your 
conference attendance with your supervisor.  
  
Articulating AOHP Conference Attendance Value Guideline   
Articulating AOHP Conference Attendance Value Quick Overview  
 
Recruit Sponsors and Vendors for the 2018 AOHP National Conference! 
 
Consider encouraging those vendors that you know and work with to participate as an AOHP 
National Conference vendor or sponsor. By recruiting vendors and sponsors, we can keep conference 
costs down for attendees. Take time to survey those you work with who would be a great asset to 
the AOHP Conference. If you contact AOHP Headquarters at info@aohp.org with the potential 
sponsor's or vendor’s contact information, Headquarters staff will guide you through making the 
request and then follow-up on your behalf. 
 
Exhibit and Sponsor Prospectus webpage 

 

http://www.aohp.org/aohp/Portals/0/Documents/Conf2018/2018ConfSpeakerSubmission.doc?ver=2017-10-10-145516-673
http://www.aohp.org/aohp/EDUCATION/NationalConference/SUBMISSIONFORM.aspx
mailto:info@aohp.org
http://aohp.org/aohp/EDUCATION/NationalConference/ConferenceHotel.aspx
http://www.aohp.org/aohp/Portals/0/Documents/Conference/ConferenceAttendanceValueguideline.doc?ver=2017-02-17-112939-327
http://www.aohp.org/aohp/Portals/0/Documents/Conference/ConferenceAttendanceValueguideline.doc?ver=2017-02-17-112939-327
http://www.aohp.org/aohp/Portals/0/Documents/Conference/ConferenceAttendanceValueQuickOverview2014.pdf
mailto:info@aohp.org
http://www.aohp.org/aohp/EDUCATION/NationalConference/SponsorshipExhibitOpportunity/ExhibitandSponsorshipProspectus.aspx
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Occupational Health Nursing – An Unexpected Journey 

By Peggy Anderson, RN, COHN/CM 
 
 
Most nurses do not enter the workforce with the ambition of becoming an occupational 
health nurse. In fact, most nurses likely have no clue that there is an occupational health 
nursing specialty, let alone all that the specialty encompasses. This was certainly true in 
my case.   
 
I first became aware of the field of occupational health in 1993 as a new employee in a 
small suburban hospital in the Detroit, Michigan area. I was hired as a Nurse Extern, 
having completed one year of nursing school in an associate degree RN program. I recall 
going into the basement of the hospital to complete some new hire requirements, and 
seeing a sign hanging from the ceiling in a long dark hallway that read “Industrial 
Medicine.” It sounded so cold and foreign to me, and I had absolutely no clue what it 
meant. I only knew that was where I would receive my hepatitis B vaccinations. Once 
those were completed, I did not encounter that long dark hallway again until...  
 
Fast forward a few years to somewhere between 1996 and 1997. I was working on the 
medical-surgical floor of that same small hospital. As a contingent employee, I was 
always the first to be cancelled when my unit had a low census. One particular day, I 
received a call to cancel my shift. However, on this day, I was also informed that the 
Industrial Medicine Department was in need of a nurse to administer hepatitis B 
vaccinations as part of a bloodborne pathogen training program at a local police 
department that morning.  I was asked if I would be willing to do this, and I hesitantly 
agreed. I had no idea what to expect, or what this “Industrial Medicine” thing was all 
about, but it turned out to be the best thing that has ever happened to me in my nursing 
career.  This was my introduction to occupational health nursing. 
 
I still recall that day, sitting in a room filled with police officers, listening to the Industrial 
Medicine Director give a bloodborne pathogen presentation. At the conclusion, he 
explained the importance of hepatitis B vaccination, and he offered it to any of the 
attendees who were interested in being vaccinated. I have no recollection of how many 
hepatitis B vaccines I administered that day, but they were the first of thousands of 
vaccinations I would give in the years to come.   
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That first experience was an open door to a whole new dimension of nursing, and one I 
somehow knew suited me perfectly.  I developed a rapport with the Industrial Medicine 
Director, which led to increased opportunities for work. The Industrial Medicine program 
provided occupational medicine services for hundreds of area businesses and municipalities, 
and before long I had regular assignments with many of these clients. I remember one 
trucking business where I would sit weekly in the cafeteria as part of a wellness program, 
checking blood pressures, and offering counseling and educational material based on the 
needs of the employees. Some other memorable assignments involved providing monthly 
new hire tuberculosis and bloodborne pathogen training for county employees, performing 
tuberculosis exposure testing and follow up at the county jails, and administering flu shots at 
4 am at a car manufacturing facility while automobiles on the assembly line circled overhead. 
My assignments took me to many unusual and interesting places, and I covered thousands of 
miles.  
 

I continued accepting every opportunity that came my way while still working as a medical-
surgical nurse at that same small hospital until 1997, when the hospital closed its doors.  
Industrial Medicine became Occupational Medicine and relocated to a nearby healthcare 
center. I was able to transfer to a larger hospital in our system as a contingent medical-
surgical nurse and continued working assignments for Occupational Medicine.   
 
In 1998, a full-time position became available for a Case Manager at the Occupational 
Medicine Clinic, and I accepted. From there, I moved into a Clinic Manager position that 
lasted until 2001, when cuts eliminated RNs from the clinics.  Fortunately, the Occupational 
Medicine Department had contracts with a local automobile manufacturer to provide nursing 
staff in their facility medical departments. This allowed me to broaden my experience and 
work in automobile manufacturing for the next two years, providing injury care, physical 
examinations, and medical surveillance to employees at several area automobile 
manufacturing facilities. While working in this capacity, I became very acquainted with OSHA 
and all the wonderful things that are part of that arena.    
 
2003 was another year of transition, as the contract for nursing staff with the automobile 
company was not renewed with my employer. Fortunately, a part-time Employee Health 
Nurse position opened up in one of the four hospitals in our organization, and I was hired into 
that position. I spent the next six years in that role, working 24 hours a week as a “one-person 
department,” serving more than 1,000 employees, physicians and volunteers.  That 
experience exposed me to every aspect of occupational health in healthcare.    
 
In 2005, I was introduced to AOHP by a colleague and attended my first chapter meeting. I 
immediately recognized the value of AOHP, and I embraced the opportunity to connect with 
others who could relate to my situation, and who shared my questions and frustrations. My 
involvement with AOHP has greatly impacted my career, providing extensive educational and 
networking opportunities, as well as access to resources that are necessary to effectively carry 
out the responsibilities of an occupational health professional in healthcare.  I attended my 
first AOHP National Conference in San Antonio, Texas in 2005, where I also sat to take the 
ABOHN COHN exam. I was so excited when I learned I had passed! 
 
 



 

AOHP Archived Webinars 
Recent Released:  
WEB019-2017 Safe Strategies for Managing Escalating Behavior 
WEB020-2017 Response Strategies to an Active Assailant (Shooter) Incident 
WEB021-2017 USP 800 - What is It, and How Will It Affect Your Occupational Health Practice? 
WEB022-2017 The New and Evolving Standard for Accommodating Pregnant Employees 
WEB023-2017 Millennials, Gen Z & Me! 
 
There are more recorded webinars in our library, please visit our website for more 
information.  

 

As I worked in Employee Health, I found I particularly liked the area of workers’ 
compensation. Of course, I found it both frustrating and rewarding – depending on the 
particular case and circumstances. At one point, a position opened for a Workers’ 
Compensation Case Manager in our Corporate HR Department. I contemplated applying, 
but for some reason felt it was just not the right time for a move. I continued working in 
Employee Health, and in 2010, another opportunity for a Workers’ Compensation Case 
Manager became available. This seemed to be a logical next step for me, and I applied. I 
began working in that role in early 2010. I took the ABOHN Case Management Certification 
test that spring and passed. I continued on in that role, working with administrators to 
improve the Employee Health and Safety Program at our organization. I was able to use 
much of the knowledge obtained at AOHP National Conference sessions to make progress 
in our organization, and to affect positive changes.   
 
In 2014, my employer joined forces with two other area healthcare organizations to form a 
new healthcare organization, employing more than 35,000 healthcare workers. As one can 
imagine, this has been a huge endeavor, presenting many challenges, while at the same 
time presenting a unique opportunity to develop a top notch Employee Health and Safety 
Program. We are now more than three years into this endeavor.  We still have a long way 
to go, but 2018 promises to be a year of great progress. 
 
It is hard to believe I have been on this occupational health nursing journey for more than 
20 years. I sometimes wonder where my nursing career would have taken me had I not 
accepted that first invitation to give hepatitis B vaccinations at the police station. I am so 
grateful for the broad range of opportunities I have had in occupational health nursing, 
and I think it is especially awesome that every opportunity came while working for one 
employer. There is no doubt in my mind that occupational health nursing was my calling, 
and I wouldn’t trade it for anything.    
 

http://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/42/Default.aspx
http://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/43/Default.aspx
http://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/45/Default.aspx
http://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/44/Default.aspx
http://www.aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/46/Default.aspx
http://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/Default.aspx
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Not So Happy New Year –  

OSHA Penalties Up to Adjust for Inflation 
Stephen A. Burt, B.S., M.F.A. 

Chair, Government Affair Committee 
  
Civil penalties for violations of Occupational Safety and Health Administration 
(OSHA) standards and regulations have increased to adjust for inflation. In a Federal 
Register notice issued January 2, 2018, the U.S. Department of Labor increased civil 
penalties for a variety of regulated areas, such as Immigration, Child Labor, Wage 
and Hour, MSHA, and OSHA. Beginning in January 2017, OSHA is allowed an annual 
inflation increase that will be calculated on the Consumer Price Index pursuant to 
the Federal Civil Penalties Inflation Adjustment Act of 1990 as amended by the 
Federal Civil Penalties Inflation Adjustment Act Improvements Act of 2015 (Inflation 
Adjustment Act). The Inflation Adjustment Act requires the department to annually 
adjust its civil monetary penalty levels for inflation no later than January 15 of each 
year. This provides a cost-of-living formula for adjustment of the civil penalties. 
Accordingly, this rule sets forth the Department of Labor’s 2018 annual adjustments 
for inflation to its civil monetary penalties. 
  
OSHA penalties for other-than-serious, serious and failure to abate violations 
increased by $319 from $12,615 per violation to $12,934 per violation. The penalty 
for willful and repeat violations increased from $126,749 to $129,336, an increase of 
$2,587. The new penalty increase became effective January 2, 2018 and will apply to 
any citations issued from that date through the remainder of 2018. 
  
The 2018 maximum penalties are as follows: 

  
Other-than-Serious: $12,934 

Serious: $12,934 
Repeat: $129,336 
Willful: $129,336 

  
The penalty increase applies to Federal OSHA states; however, OSHA expects that 
states operating their own occupational safety and health program will align penalty 
structures with Federal OSHA so that such programs are equally effective as Federal 
OSHA. 
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SHEA Offers Needed Guidance for Ending  
Treatment of Multi-Drug Resistant Bacteria by Matt Vensel 

So far, a good amount of clinical research has been dedicated to establishing protocols for starting 
and continuing treatment of patients battling multi-drug resistant bacteria. But until Thursday, there 
had not been much guidance for healthcare facilities on when their personnel can safely cease 
contact precautions for these patients. 
Addressing that need, the Society for Healthcare Epidemiology of America (SHEA) published in their 
journal, Infection Control and Hospital Epidemiology, new expert guidance giving recommendations 
on how long personnel should use contact precautions to reduce the spread of potentially deadly 
organisms within the healthcare setting, which the study’s authors say “in most cases” ranges from 
one to three negative cultures before ceasing. 
 

Their recommendations for the duration of contact precautions — including gowns, gloves, and 
masks — are, according to a SHEA press release, “specific to key multi-drug resistant organisms,” 
such as MRSA, Clostridium difficile infections (CDIs), Carbapenem-resistant Enterobacteriaceae 
(CRE), and Vancomycin-resistant enterococci (VRE). 
 

One of the study’s authors, David Banach, MD, MPH, a hospital epidemiologist at the University of 
Connecticut Health Center, stated in a press release that “because of the virulent nature of multi-
drug resistant infections and C. difficile infections, hospitals should consider establishing policies on 
the duration of contact precautions to safely care for patients and prevent spread of these 
bacteria. Unfortunately, current guidelines on contact precautions are incomplete in describing how 
long these protocols should be maintained. We outlined expert advice for hospitals to consider.” 
 

Per that guidance document — which SHEA says has been endorsed by the Association for 
Professionals in Infection Control and Epidemiology (APIC), the Society of Hospital Medicine (SHM), 
and the Association of Medical Microbiology and Infectious Disease Canada (AMMI Canada) — 
personnel should consider how much time has passed since the most recent positive culture when 
evaluating whether transmission is likely. 
 

The guidance also advises on patient characteristics that could determine for how long contact 
precautions should remain in place. For example, the recommendation for CDIs is to continue 
precautions for at least 48 hours after the resolution of diarrhea, possibly extending that if CDI rates 
are elevated. 
 

The press release stated that “any guidance should be overseen and revisited by infection 
prevention and control leadership, especially in outbreak situations” and that the study’s authors 
recommend facilities “carefully assess their institutional risks, priorities, and resources prior to 
adopting a new policy on the duration of contact precautions, as well as weigh the cost and 
feasibility of implementation.” 
 

“The duration of contact precautions can have a significant impact on the health of the patient, the 
hospital, and the community,” another of the authors, Gonzolo Bearman, MD, MPH, the chairman of 
the Division of Infectious Diseases at Virginia Commonwealth University, stated in the release. “This 
guidance is a starting point, however stronger research is needed to evaluate and optimize the use.” 
 
Information provided by Denise Knoblauch BSN RN COHN-S/CM, FAAOHN 
 
 

http://blogs.hcpro.com/osha/author/mvensel/
https://www.shea-online.org/index.php/journal-news/press-room/press-release-archives/563-new-expert-guidance-on-contact-precautions-for-drug-resistant-infections
https://www.shea-online.org/index.php/journal-news/press-room/press-release-archives/563-new-expert-guidance-on-contact-precautions-for-drug-resistant-infections
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You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – 

A Better and Greater Campaign.  
 
The Recruit Our Colleagues (ROC) campaign is back, and it’s bigger and better than ever! ROC 
is a great way for members to help AOHP grow while earning rewards that can be used 
toward education and membership. The new ROC campaign offers five levels of individual 
awards, as well as an award for the chapter recruiting the most new members. 
 
AOHP members are the organization’s most valuable asset, and the best way to spread the 
word about the value and benefits of our organization. When looking for ways to recruit new 
members to AOHP, consider the following: 

• Connect with colleagues in your own organization who are not AOHP members. 
AOHP is not just for nurses. Reach out to physicians and advanced practice 
professionals who are involved in your occupational health program. 

• Connect with providers outside your organization who partner with you in your 
program.   

• Reach out to colleagues from other facilities in your local area.   

• Obtain a list of facilities in your chapter’s geographic area, and make “cold calls” to 
the occupational/employee health employees in those facilities. (Lists were recently 
provided to chapter presidents). Briefly introduce them to AOHP and refer them to 
the AOHP website, or offer to send them information. Be sure to let them know what 
you value about your membership in AOHP. 

• Connect with occupational/employee health providers in non-hospital facilities such 
as clinics and post-acute care. 

 
The new ROC campaign offers a grand prize that includes free registration to the next AOHP 
National Conference, three nights hotel, airfare reimbursement up to $250, round trip 
transportation from the airport to the conference hotel (up to $50), and a free AOHP 
membership for the following year. The total value of this prize is approximately $1,500. It 
would be so exciting to award this prize for the first time to one of our members at our 
conference in Glendale, Arizona in September 2018! 
 
The current ROC campaign period runs from July 1, 2017 through June 30, 2018. There is still 
plenty of time to work toward a ROC reward, so get busy!   
 

LET’S ROC! 
 
The following ROC awards are available: 

• The Whole Shebang – one award to the member recruiting the most new members 
(must recruit at least 10 to qualify). 

    Back to front page 
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• Kit and Caboodle – awarded to members recruiting 10 or more new members, but 
not the winner of The Whole Shebang. 

• Half Kit and Caboodle – awarded to members recruiting six to nine new members. 

• Caboodle – awarded to members recruiting three to five new members. 

• Feather in My Cap – awarded to members recruiting one to two new members. 

• Pie in the Sky Chapter Award – awarded to the chapter recruiting the most new 
members. 

 
For full details of the awards and campaign rules, please visit our website. You can download 
a ROC Flyer to share with your colleagues here.   
 
Every new member strengthens our organization. Participate in our ROC Revival by sharing 
the benefits of AOHP membership with your colleagues, and earn rewards that will benefit 
your practice. For more information, visit www.aohp.org, call Headquarters at 800-362-4347, 
or email info@aohp.org.  
 
***In order to count as your recruit, new members must list your name as their recruiter 
when completing their AOHP Membership Application! 
 

Let’s ROC 
ROC someone’s world!!!  Recruit Our Colleagues! 

Reach out and share the benefits of AOHP membership with your area 
colleagues. 

 
 
 
 

 
The One & Only Campaign has been hard at work disseminating safe injection 
practices messages and materials. We are pleased to share the following 
metrics, which demonstrate the results of a coordinated, multidisciplinary 
approach to raise awareness among patients and healthcare providers about 
safe injection practices.  
 
 

• Since January 2014,  

• More than 50 organizations are currently working with CDC on the One & Only Campaign; more 
than doubling the membership. 

• Close to 65,000 Campaign materials have been distributed via online downloads, CDC-INFO On 
Demand, and partners.  

• The One & Only Campaign’s website has had nearly 150,000 page views, with new visitors 
representing 75% of website activity.  

• Nearly tripled the Campaign’s Facebook page “likes” and doubled the Campaign’s Twitter 
followers.  

• More than 453,000 earned media impressions through numerous media interviews.  

http://www.aohp.org/aohp/MEMBERSERVICES/RecruitOurColleagues(ROC).aspx
http://www.aohp.org/aohp/Portals/0/Documents/MemberServices/ROC%20Flyer.pdf?ver=2017-04-19-070502-707
http://www.aohp.org/
mailto:info@aohp.org
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• The Campaign’s YouTube Channel received nearly 11,000 views in July 2014 as a result of two 
new injection safety videos being released and promoted.  

• Approximately 51,000 impressions were generated in April 2014, when for the first time the 
Campaign’s website was promoted through targeted Google advertising.    

 

 
 

Save the Date: Safe + Sound Week 2018 to be 
Held August 13-19 
The second annual Safe + Sound Week will be held Aug. 13-19, 
2018. The event is a nationwide effort to raise awareness of 
the value of workplace safety and health programs. These 
programs can help employers and workers identify and 
manage workplace hazards before they cause injury or illness, 
improving a company’s financial bottom line. Throughout this 

week, organizations are encouraged to host events and activities that showcase the core 
elements of an effective safety and health program, including: management leadership, 
worker participation, and finding and fixing workplace hazards. For more information and to 
sign-up for email updates, visit the Safe + Sound Week webpage.  

 
 

Join our new LinkedIn group  Like us on Facebook     

 Follow AOHP on Twitter  

Follow AOHP on Social Media 
AOHP is dedicated to promoting the health, safety and well-being of healthcare workers. To 
be recognized as an established authority in the industry, we are increasing our online 
presence by expanding and enhancing the AOHP professional social networking community. 
We need your help! Please follow us @AOHP_0rg on Twitter, join our new LinkedIn group and 
like us on Facebook. Connect with, follow and learn from your fellow employee/occupational 
health professionals online. Join the AOHP family! 
 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMjE1LjgyNTQ0MjcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTIxNS44MjU0NDI3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDc2MjM2JmVtYWlsaWQ9bWFydGluLmhlYXRoZXJAZG9sLmdvdiZ1c2VyaWQ9bWFydGluLmhlYXRoZXJAZG9sLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsoundweek/
https://www.linkedin.com/groups/8550376
https://www.linkedin.com/groups/8550376
https://web.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138?_rdr
https://twitter.com/#!/AOHP_Org/following
https://twitter.com/AOHP_Org/following
https://www.linkedin.com/groups/8550376
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138

